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the finer details

Which site am I based at? 
Working out of YV Headquarters or Acorn House with regular travel to all YV locations

Which team am I a part of? 
People & Culture

To whom do I report? 
Head of People Partnering
Who do I look after?
Central Functions leadership teams and co-owners

Team size?
N/A

Do you have responsibility for a budget?
No direct budget
















qualifications & experience
Essential:

· Deep experience as an HR Business Partner 
· Extensive knowledge of employment law and experience in dealing with complex case work.
· Experience of developing people-related organisational frameworks.
· Experience of change management, including building and applying formal frameworks.
· Solid understanding of, and keen interest in, current People topics and trends, as well as purpose-led, values-based organisation and leadership approaches.
· Demonstrable experience of working in a fast-paced commercial environment.

Qualifications

·  CIPD qualified (Level 7) - essential
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the purpose of your role
As a senior strategic People Partner to the Central Functions leadership teams, you will collaborate closely with senior leaders to shape and deliver plans that enable excellent business performance, strengthen leadership capability, and create great co-owner experience across Yeo Valley.

You will bring clear insight, curiosity, constructive challenge, and sound professional judgement to senior decision-making, ensuring our purpose to nurture and nourish people and planet is reflected in the way we lead, organise, and develop our people.

This role provides senior-level expertise across culture, organisation design, workforce planning, talent, succession, engagement, wellbeing, and people change, working in partnership with People & Culture specialists to deliver practical, progressive, and commercially grounded solutions.

Key responsibilities:

· Function as the senior strategic People Partner for Central Functions, building deep understanding of operating models, priorities, and people opportunities.
· Coach, challenge, and influence senior leaders on complex, commercially aware people decisions, strengthening performance, co-owner experience, accountability, team climate, engagement, and leadership behaviours.
· Translate functional business plans into strategic people priorities, aligning workforce, capability, culture, engagement, succession, and future skills plans with functional objectives and wider Yeo Valley priorities.
· Partner with People & Culture and Talent specialists to shape integrated solutions that improve leadership capability, team effectiveness, organisational health, co-owner development, and future talent pipelines.
· Lead senior-level talent and succession discussions, identifying capability gaps, critical roles, future skills needs, succession risks, and practical actions with the Talent team.
· Influence organisational frameworks and share best practice across the People Partner network, ensuring approaches are relevant, consistent, and practical across Central Functions.
· Collaborate with senior leaders and People Managers to strengthen belonging, diversity of thought, inclusive leadership, collaborative work, and meaningful co-owner consultation and representation.
· Identify organisational themes from co-owner forums, engagement insight, people data, and leadership conversations, ensuring they are communicated, embedded in plans, and owned by relevant senior leaders.
· Lead people-related projects and support cross-functional business change, applying change management expertise to operating model, structure, capability, and ways-of-working impacts.
· Coach and advise senior managers on complex people matters, ensuring employee relations issues are managed fairly, consistently, and in line with our purpose, and legal obligations.
· Use workforce analytics, organisational insight, and commercial performance data to influence decisions, evaluate people interventions, and identify themes, risks, and opportunities.
· Mentor and support the wider People Partner and ER Specialists, sharing insight and best practice to strengthen business partnering capability, consistency, and impact across Yeo Valley.

what good looks like for this role

· Role-models Yeo Valley’s purpose and co-ownership philosophy.
· Brings strong senior People Partner experience, with a history of shaping progressive people solutions and managing complex, sensitive, and high-impact people matters.
· Experienced in people change and culture transformation.
· Builds trusted, credible relationships with senior stakeholders and uses influence, insight, and judgement to support high-quality decision-making.
· Acts as a confident coach and mentor, raising leadership and manager capability through clear advice, constructive challenge, and practical support.
· Able to coach senior stakeholders through complex conversations, including challenging assumptions, reframing problems, using evidence to evaluate options, and supporting leaders to take ownership of outcomes.
· An inclusive collaborator with a passion for creating great people experiences.
· Demonstrates strong influencing skills, professional courage, and the ability to apply sound judgement in complex or ambiguous situations.
· Operates with pace and impact, balancing operational priorities with strategic thinking to make a meaningful contribution to business and people outcomes.
· Connects priorities to Yeo Valley’s purpose, commercial objectives, and long-term organisational needs.
· Uses curiosity, evidence, and insight to balance detail with the bigger picture, identifying themes, risks and opportunities that lead to practical action.
· Works independently and with a high degree of autonomy, while staying connected to the wider People & Culture team and business context.
· Comfortable operating through ambiguity, creating clarity for leaders and teams where priorities, risks or options are unclear.
· Demonstrates strong commercial awareness and understands the organisational, cultural, and budgetary impact of people decisions and initiatives.
Success measures:
· The People Partnering approach is seen as credible, commercially grounded, values-led, and consistent across the People & Culture team.
· Central Functions leaders have clear, prioritised people plans that support functional objectives and wider Yeo Valley priorities.
· Senior leaders demonstrate stronger ownership of people outcomes, with improved capability in coaching, performance, change, engagement, and employee relations.
· People risks, themes, and opportunities are identified early through insight, data, and leadership conversations, with agreed actions tracked through to completion.
· Talent, succession, workforce, and capability plans are in place for critical roles and future skills needs across Central Functions.
· People change activity is well planned, clearly communicated, fairly managed, and lands with minimal disruption to co-owner experience and business performance.
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TOGETHER & AMBITIOUS &  DISTINCTIVE &  TRUSTED




